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DECLARATION

I, PARKER LUKE

do hereby solemnly and sincerely declare

1. That the attached document(s) :

Standard Labor Contract

2. Mis (are) true and correct.
[is (are) true translation for the text(s) originally written in the

Korean language conscientiously believing the same to be true and

correct.

2 . May . 2024

Signature

JRKER LUKE  Lugp
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Standard Labor Contract

b= ChE2h 2ol Z2Aets MZst ol MAS| o/ds AU kdsict

The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

HH 2 Name of the enterprise XMEHH S Phone number
8748 37 E(Brave Parkers) 0507-1362-7397 ~ ., _._;
2 X| Location of the enterprise =TT Rﬁ;
ALEAL A7 A RRT AhR42, 8% 8143 (kR E, oFtelr]2) =1 Rt
Employer 8th, #814, Yatab Readers, 42 Jangmiro, Bundang—gu,Seongna
M Name of the employer AARAIEEHS (F0IS2H3)
Parker Logan Identification number
525-02-02888
A Name of the employee AAgel Birthdate
azxp Parker Luke 19923 029 23Y
= 23th February 1992
Employee
23 F 2 Address(Home Country) #5083, 14, Dobong-ro 165—gil, Dobong-gu, Seoul
- A Es MYUZAE (24 ) WY
- AAZHAXE 2023 | 79 01 ~ 2025 A 7€ 01
1 2RARPRE L faizk [ gs(@IYReE (1108 [12hE [194g [ 1HY) [on1gs
X AR EE MelRAe| 2EAleplzie iRt JINEICiRl ToRolasxle] 18 S ME HE . A
18x=2|4x1go] w2} MU (LA YT)S Z2e= LIS ZEE AIRIE SEE 7|AkEH.
- Newcomers or Re—entering employee: ( 24 ) month(s)
- Employee who changed workplace: from (2023/07/01 YY/MM/DD) to (2025/07/01
YY/MM/DD)
1. Term of = Probation period: [ ] Included (for [ ] 1 month [ ] 2 months [ ] 3 months from
Labor entry date — or specify other: .), [O] Not included
contract

X The employment term for newcomers and re—-entering employees will begin on their date of

arrival in Korea, while the employment of those who re—entered through the committed workers’
system will commence on their first day of work as stipulated in Article 18-4 (1) of Act on
Foreign Workers' Employment, etc.

2. ZTE2FL

2. Place of
employm

% 2RXE 0l HMolM HE Fa oM 2R HME o T,
B7E AN RGT G242, 85 8143 (b5, ofgelr )

X The undersigned employee is not allowed to work apart from the contract enterprise.

en
8th, #814, Yatab Readers, 42 Jangmiro, Bundang—gu,Seongnam, Kyungkido

- 945 HEEAMY
- AU R S2AZTEYO Y T 22
- A2 E: FUHOIAL (AZQAZZAIZ} AILEOIM ST PHEQ HRE HIEA] 7|H)



. Description
of work

— Industry: Information and communication
— Business description: Application software development and supply

— Job description: Sales Director (Detailed duties and responsibilities of the employee must be
stated)

10A] 002 ~ 18A| 00&
- 1Y HF AlZkel 22AIZE 3 AlZH

Z2AIZ¢
' (AL E ALHol el HE 7hs: 5 AlZE oful)
— WCHA| ([ Jez=2mch, [ ]33y, [ ]4=31ch, [ ]7|ER
=2 E] K=l LE=
from (10:00) to ( 18:00 ) W ZpRMERl, 2I2IANRS Sl
J|ZHE Mt = UZ.
— average daily over time: 3 hours
. Working (changeable depending on the condition of a - @@B{‘Q? orkers in domestic
hours company): upto 5 hours) %ﬁﬁ{?@ omit the working
- shift system ([ ]12groups 2shifts, [ ]3groups e
3shifts, [ ]4groups 3shifts, [ letc.) w
T 12 60 £
. Recesshours ( 60 ) minutes per day
_—— [O]ld2d [O]laFL([O]R= [ I1&2)
e [OlthF £29 [ ]HF =2 [ [7[EH )
. [O]Sunday [O]Legal holiday([O]Paid [ ]Unpaid)
. Holidays
[OlEvery saturday [ ]Every other Saturday [ Jetc.( )
1) & Sz (14,500,000 )&
- J|22[(Y, AlZH &, F)Z] (10,000,000 )¢
- D™X ek ( Sat= &), ( L= o)
ol - &tz (4,500,000 &)
~ =57 E AF ( Y, SEAIRUYRE 37 ol 2FR71ZF ( )2
2) iz, ozt FUZ2dl teliM= SMAZL 50%E THAUSH FE X2 (A
22X} 42 0|5l AlHEoll&= =X 2&3)
1) Monthly Normal wages (14,500,000 )wen / ( 9,859.02 ) eur
- Basic pay[(Monthly, hourly, daily, weekly) wage] ( 10.000.000 )won / (6799.33) eur
- Fixed benefits: (  fixed benefits : Jwon, ( fixed benefits : ywon
- Bonus: ( 4,500,000 )won / (3,059.70) eur
. Payment * Wage during probation period: ( Ywon, but for up to the first 3 months of
probation period: ( ) won

2) Overtime, night shift or holiday will be paid 50% more than the employee's
regular rate of pay(not applied to business with 4 or less employees).

AFXZY  of (1)U E=EOiF ()R Cigt 2Z XIZ2o| 2EULI Holl= Moy X235t
Payment Every (1 )th day of the month or every ( day) of the week. If the payment date
date falls on a holiday, the paymenvery week.t will be made on the day before the holiday.
[(01ad xg, [ 1% 42
x| e
X AIBAlE 22X Hez H o FSF 2 TS elsiMe of =,
. Payment [O]In person, [ 1By direct deposit transfer into the employee's account
methods X The employer will not retain the bank book and the seal of the employee.
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- SYAM HB g [ JMB  [0)olMEB
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1) Provision of accommodation

- Provision of accommodation: [ ]Provided, [O]Not provided
(If provided, type of accommodations: [ ]Detached houses, [ ]Goshiwans,
[ IStudio flats, [ JLodging facility (such as a motel, hostel, pension
hotel, etc.), [ ]Container hoxes [  ]SIP panel constructions, [ JRooms within the
10. Accommo business building — or specify other housing or boarding fgamh-hes ] 3.

—dations - Cost of accommodation paid by employee: won/énmﬁh 5

and Meals 2) Provision of meals g
- Provision of meals: [ ]Provided([ lbreakfast, [ ]Iunch “[‘“""Td‘iﬁ‘

— Cost of meals paid by employee: won/month

“‘)"*TO;] Not provided

X The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re-entering-employees will consult with
their employers after arrival in Korea).

rob

1. ARBAet D 2R Z4AL Z=A, FLa, ch#ers X|7|0 MASHA ol stodof stoh,

11. Both employees and employers shall comply with collective agreements, rules of employment, and
terms of labor contracts and be obliged to fulfill them in good faith.

12. 0] A 2tollAM Hotx| g2 Ate2 TZ27|FH, oM Mél= dlo| w2c),

LS —
12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

X The terms and conditions of the labor contract for employees in domestic help and nursing can be freely
decided through the agreement between an employer and an employee.

2023 H 07 8 01 ¢
_2023/07/01 (YY/MM/DD)

(,ojow\ 1%

AL X} Parker Logan (M3 == ol)
Employer: Parker Logan (signature)
22X} Parker Luke (M == o) X

Employee: Parker Luke (signature)
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Registered No. 2024-4629

NOTARIAL CERTIFICATE

personally appeared before me and
admitted his(her) subscription to the
attached DECLARATION

This 1s hereby attested on this
2nd day of May 2024 at this office.

CENTRAL Intellectual Property & Law

Belong to Seoul Central
District Prosecutor's Office

Twin Tree Tower A B2F, 6, Yulgok-ro,

Jongno-gu, Seoul, Korea

Lok

Attorney—at-Law

CHAE KYUN LIM

This office has been authorized by the
Minister of Justice, the Republic of
Korea, to act as Notary Public Since
7, Feb. 2020 Under Law No.70.
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